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OFFICE OF THE CHANCELLOR 


STATE OF NEW JERSEY 
DEPARTMENT OF HIGHER EDUCATION 
TRENTON, NEw JERSEY 


March 31, 1969 


Honorable Frank McDermott 
President of the Senate 
New Jersey State Legislature 


Honorable Peter Moraites 
Speaker of the General Assembly 
New Jersey State Legislature 


Gentlemen: 


Senate Resolution No. 7 and Assembly Resolution 


No. 13, both dated March 10, 
conduct an investigation and ma 


Legislature 
at Rutgers, 


1969, directed me to 
ke a report to the 


concerning the events which transpired 
the State University in recent weeks. 


I am pleased to transmit herewith that report. 


یت 


Ralph ¢ Dungan 


Chancellor 
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INTRODUCTION 


This report, prepared by direction of 
the Legislature, is designed to ascertain 
the underlying causes of disrupticn at the 
Newark and Camden campuses of Rutgers, The 
State University. It is based on knowledge 


of the situation as well as on interviews 
conducted subsequent to it. 


Like all documents of this type, it 
benefits by the more acute perception which 
characterizes hindsight. İt is designed 
primarily to facilitate wise decisions in 
the future. 


The report is divided into three sections. 
The first section contains the major findings 
and recommendations. The second is a detailed 
chronology of the major events which occurred 
at the Newark and Camden campuses before and 
during the crisis. The final section of the. 
report is a set of appendices which contains ` 
major documents and statements relevant to the 
matters under consideration. 


iv 


FINDINGS AND RECOMMENDATIONS 


Basic Finding 


The occupation of academic buildings at the Newark 
and Camden campuses of Rutgers, The State University 
during the week of February 21, 1969, was the result of 
a variety of interacting forces. One element, however, 
stands out as the most critical: the relatively small 
enrollment of black students at Newark and the other 
campuses of the University, and the feeling of frustra- 
tion on the part of the black students in their efforts 
to alter the situation. 


The following table summarizes the full-time under- 
graduate enrollments at the several campuses otf the 
University. 


Rutgers, The State University 


Full-Time Undergraduate Enrollment 


1967-68 1968-69 

Spanish Spanish 
Campus Total Black Surnamed Total Black Surnamed 
Rutgers College 6340 80 NA ` 6410 96 35 
Douglass College 2859 87 NA 2806 115 19 
Newark 2972 72 NA 3362 148 69 
Camden TIOL 21 NA 1151 21 10 
Total 13,272 260 NA 19,729 380 133 


But the educational situation which lies behind 
these statistics is the fundamental problem. The fact 
is that a very substantial number of students graduating 
from our urban public schools are not capable of meeting 


————— 1 


the admission standards of Rutgers and most other colleges 


and universities. What is tragic and disturbing to con- 
template is that this situation appears to be getting 
worse not better. 


E 
Te 


Although financial support is not the only or 
even the most important indicator of quality education, 
there obviously is some connection between expenditures 
and educational quality. A recent survey by the New 
Jersey Urban Schools Development Council reveals that 
the average expenditure per pupil in ten of New Jersey's 
major cities in 1967-68 was $577. The corresponding 
expenditure in ten selected suburban communities in 
the state was $903. More than $300 or 50$ more per 
pupil is being spent in a typical suburban school 
district in New Jersey than is being spent in a typical 
urban school district. 


The confrontation resulted basically from the 
conflict between the University's standards of 


admission and performance and the aspirations of a 


large number of poorly prepared students -- especially 
from urban schools. The conflict takes on racial over- 
tones because the majority of students graduating from 
these urban schools are black or Spanish-speaking or 
represent other minority groups. This fact is confirmed 
by a look at the racial composition of New Jersey's ten 
most urban school districts. Blacks and other minority 
groups comprise about 58$ of the 224,000 pupils enrolled 
in these districts. Even more telling is the combined 
enrollment figures for Newark, New Brunswick, and Camden-- 
Rutgers' three locations--which show a blaci and other 
minority group enrollment of more than 738.41 


There is no doubt th&t the admissions policies 
of the various colleges of Rutgers are not designed 
to discriminate on the basis of race or color. But, 
for the reasons cited above, the practical effect 
of their application involves a form of racial dis- 
crimination in the sense that black and other minority 
students are generally the least well prepared high 
school graduates. 


fi According to Department of Education statistics 
for the 1967-68 school year, the percentage of 
black and other minority group students in New 
Jersey's ten urban school districts are as 
follows: Newark, 75.2%; E. Orange, 71.4%; Camden, 
73.63; Atlantic City, 63.8%; Hoboken, 46.6%; 
Jersey City, 52.1%; Trenton, 66.7%; New Brunswick, 
57.6%; Paterson, 57.6%; Elizabeth, 35.5%. 


امس ——— 


Recommendation 


Given the current failure of our urban schools, higher 
education has no alternative in the years immediately ahead 
but to step in and assist able and motivated students from 
our major cities to overcome the handicaps of their 
elementary and secondary schooling. 


Therefore the experimental program which Rutgers has 
announced needs to be supported. The Educational Opportunit; 
Fund should likewise be expanded. And the community col- 
leges must be supported in their role as the principal 
institutions through which students with educational 
handicaps enter higher education. (See Appendices VIII & IX.) 


However, it must be recognized that these programs 
are stop gaps, although necessary ones. The problems 


‘discussed here are rooted in the elementary and secondary 


schools of our cities, and the solution must be found 
there. Few if any problems have as high priority. 


Finding #1 


الاسم سس سس 


Formal mechanisms of communication among faculty, 


every level. 


Discussion 


Like most academic institutions, Rutgers has no 
shortage of faculty committees, student committees, 


` Dean's committees and the like. What is apparent, however, 


is that on significant issues, especially those involving 
departures from traditional modes of behavior, it is 

very difficult to discern who actually has responsibility 
for defining and deciding issues. 


At Rutgers, as in many other institutions (educational 
and otherwise), the committee system more often than not 
frustrates rather than facilitates action. 


For instance the admissions committee of the faculty 
at the Newark College of Arts and Sciences played a 
central role in this controversy. But the persons most 
affected by the decisions, attitudes and actions of the 
admissions committee--the students-- were poorly informed. 
as to the role of the faculty admissions committee, its ` 
efforts to step up recruitment of black and Spanish-speaking 
students and its policies. سس‎ / 


/ 


The black students at Newark claim not to have been 
aware of the efforts of the committee to accelerate black 


student recruitment Or the committ 


ee's efforts to reassert 


policy and administrative control over the admissions 
office even though a black student and member of BOS is 
also a student member of the admissions committee. 


But if the faculty admissions commit 
had a vaguely defined role-- 


College of Arts and Sciences 
at least in the eyes of students--it is 


tee at the Newark 


even more striking 


that other members of the University community, faculty 


and administration alike, are not rea 


that is responsible for establishing cer 
what one does if one is dissatisfied wit 


The following excerpt from an editorial 
(student newspaper--New Brunswick) sums 
well. 


lly sure who it is — 


tain policies or 
h such policies. 
from the Targum 
up the situation 


But let us not kid ourselves. We were at a crisis point. 

in the history of this college. While not outrightly 
threatened, the faculty acted with the full knowledge 
that they were dealing with people who had reached the 
-end of their rope. They were people tired ‘of waiting for 
that nebulous structure: which WE label the college. 


bureaucracy to act. We had reached 


a confrontation. 


point and it was only action taken to rectify long overdue 
wrongs which averted that c ınfrontation. 


The challenge which is now before th 


e faculty is how 


to prevent such a crisis situation from recurring. We 
can not go back to the old slow cumbersome way of 


l3 that ۴۴۲ 5 
doing things. These m 
T 
T 


e 
of today's students. Th 


thods do net respond to the needs 
e‘faculty must maintain through 


the select committee or a similar Structure the 


mechanies for instituting still desparately. needed 


changes. If it fails to provide this mechanism, if it 
refuses to recognize that with the events of two weeks 


ago we entered into a new era of accom 


plishing college 


reform, then it is inviting future conirontations and ` 
future situations of “act or. else" tor it has been proven 


that this is where the old ways lead. 


In reforming its committee structure, the University 
should take special pains to include students where 
appropriate to insure broad representation from the 
whole university community. Similarly efforts must be 
made to assure that formal committee mechanisms focus 


on substantial rather than peripheral problems. 


Universities have special reason to take whatever 
steps are necessary to guard against "talking an issue 
to death." While the style of the academic community 
can be characterized as being "intellectually tenta- 
tive",it should be recognized that in some circumstances 
the reluctance to make a decision in the absence of full 
knowledge can be a fault. There are circumstances where 

3 no decision is worse than an imperfect one. 


| Recommendation 


The university, under the direction of the Board of 
Governors, should take immediate steps to re-examine the 
| university committee structure to ascertain that it meets 
| the needs of the various elements in the university 
community as perceived by them. Particular attention 
should be given to insure that identified problems or 
grievances are clearly delineated, fully discussed and 


promptly resolved. 


This reyiew should include an examination of the 
role and responsibility of the Board of Governors itself 
as a general supervisory body. Revisions in the committee 
structure should provide a mechanism by which unresolved 
issues can be brought to the Board's attention for 
resolution without delay. 


Finding #2 


The effective administration of a large, complex 
| “academic enterprise like the Newark campus of Rutgers 
| is difficult under the best of conditions. But 

hysical separateness, the burden of certain traditional 
rivalries between the two campuses, etc. make the ae 
resent administrative arrangements between Newark 
| and New Brunswick impossible by any reasonable standard. 


Discussion 


5 Both the Newark and Camden campuses of the State 
University are administered from New Brunswick. 

| Although there is a University Vice President at 

Newark and a Dean at Camden who directly administer‏ 5 مم 

| the institutions, most important decisions are the 

| responsibility of officials situated in New Brunswick. 
Newark and Camden administrators, faculty and students 
| believe, with some justification, that they suffer 

in comparison with their colleagues at the New 
Brunswick complex. 


Decisions on appointment, promotion and tenure 
of faculty at the decentralized campuses are reviewed 
and approved at New Brunswick. The appointment of 
personnel in the Admissions offices at Camden and 
Newark are made by New Brunswick. 


In other areas, lines of authority and responsibility 
are not clear or, where responsibility is assigned, 
commensurate authority and resources are often lacking. 


Recommendation 


The Board of Governors should examine the present 
administrative arrangements immediately to determine 
the most feasible and desirable alternative to the 
present situation, including the possible spin off 

of the Newark complex as a separate unit within the 
New Jersey system of public higher education. Any 
such recommendation should be approved by the Board 

of Higher Education and reviewed by the Governor and 
the Legislature. 


Whether or not such a fundamental change is 
recommended, immediate steps should be taken to 
clarify administrative relationships between New 
Brunswick and Newark so as to permit a greater degree 
of administrative independence and discretion at the 
decentralized campuses. 


Finding #3 


Members of the Black Organization of Students 
in occupying buildings at Camden and Newark acted 
contrary to University regulations governing ex ression 
of dissent. These Students appeared to scrupuiously 


avoid any damage tO property, and classes were re- 
he occupation. 


scheduled in other facilities during t P 


Discussion 


There is no reason to believe that the black 
students who occupied Conklin Hall in Newark and 
the Campus Center at Camden were not aware that they 
were acting in violation of University regulations 
or at least that they were taking an action which 
would be contrary to the generally accepted norm of 
conduct. Indeed, the evidence suggests that the 
black students believed that the only way that they 
could obtain satisfactory attention by the University 
to their demands was to perform a dramatic and even 


unlawful act. 


It is true that the Board of Governors had ap- 
: proved a university-wide policy on the permissible 
limits for expressing dissent. This policy was 
communicated to the respective campuses of the 
University in October 1968 by a memorandum from the 
Provost. Unfortunately, this memorandum of trans- 
mittal created confusion in the minds of some 
administrators because it left ambiguous the question 
as to whether the policy was to be uniformly applied 
at all campuses of the University. However, despite 
this ambiguity there appears to be little doubt that 


the black students who occupied Conklin Hall at ness 
Newark and the Student Center at Camden were aware 
of the gravity of their action. 


Recommendation 


In accordance with the Board of Higher Education 
instruction of March 7, 1969, necessary steps should 
be taken immediately, if they have not already been 
taken, to inform students that any conduct designed 
to or having the effect of disrupting normal campus 
activity, including occupation of buildings, will not 
be tolerated on New Jersey public college and university 
campuses.  Infraction of college and university rules 
giving effect to this principle will be subject to 
immediate and appropriate action including suspension, 
expulsion and if warranted civil action. 


Finding #4 


Adequate means are available at Rutcers and other 


public institutions of public higher education in the 


state to insure against interruption of normal campus 


activity. It is the stated policy of the Board of 


Higher Education that each campus must provide machiner 


for the resolution of grievances at each campus through 


student-faculty-administration forums so that resort to 

extreme or interruptive behavior is unnecessary. The 

Board's policy requires that each institution embody 

- a" in its regulations provisions for disciplinary action 
should these requlations be violated. (cf. Appendix II, 
Booher memorandum, March 7, 1969.) 
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Discussion 
Campus or student dissent cannot and should not, 
alā be dealt with rationally and 


be suppressed. It snou 
with means which are readily available to the campus 

community. If dissenters abandon rational discussion 

and resort to disruptive tactics which infringe on the 

rights of others, the academic community should use the 
disciplinary powers which it possesses and if necessary 

call upon civil: authority for assistance. The New Jersey سس‎ 
Board of Higher Education policy on dissent is clear. 2 
It protects dissent but forbids disruptive behavior. 

Each public institution of higher education has been 

formally directed to make certain that its internal 

regulations embody the policies established by the Board 

and institutions have been directed to give full notice 

to the community of the content of the regulations. 


Therefore, ever reasonable step has been taken to 
insure that the right of each student to pursue his 
academic work without interruption is not infringed. 


Recommendation 


No additional legislative or administrative enactments 
are necessary. It is desirable, however, for each New 
Jersey public college community to reassess at regular 
intervals its own processes and reaffirm its adherence 
to the principles and policies which are already clear, 
including the resolve not to tolerate disruption of the 
normal functions of the institution. > 


Finding #5 


Relations between the Nevark administration and 
the civil authorities befo durin 
ruptions Were excellent. 
fully with Universit 
sensitive understandi 
pility for maintaining 
the University. Neverthe 
exhibited a willingness to render assistance on specific 


rated 


Discussion 


It is to be regretted that circumstances make 
necessary the possibility of having to call upon civil 
authorities to assist the university community in main- 
taining order. Nevertheless, it seems to be a fact of 
modern university life -- at least up until the present == 
that the possibility of violent disruption cannot be 
discounted. It is a wise and prudent college or 
university administrator who plans for such a contingency. 
Careful planning and good communication and understanding 
between civil and university authorities seem to contribute 
to an avoidance of unnecessary and sometimes provocative 
involvement by non-university personnel. Such appears 
to have been the case in Newark. Both University and 
civil authorities involved are to be commended. 


Recommendation 


Although all public colleges in New Jersey have 
been advised to establish contact with local authorities 
and in most cases have, it is important that each insti- 
tution review carefully its understanding with local 
civil authorities so that the ground rules for inter- 
vention by civil authority are thoroughly understood by 
all concerned. 


Finding #6 © = 


Students receiving support under the Educational 
Opportunity Fund first enrolled in New Jerse colleges 
and universities in September 1968. The attrition 
rate of 10 percent is low even when compared to the 
attrition rates of most regular undergraduate programs. 
E.O.F. students have generally done well, and a 


significant number have done superior work at their 


respective institutions. 
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Discussion 


In the first term o£ 
Educational Opportunity Fi 
disadvantaged students fxr 
poorer than average h l 
had a household of 4. e 
dependent; and 82 percent of 

0 
a 


its operation, the 

nd crew its educationally 
arger than average, 

s. A typical student 
s, 4.0 of whom were 
these households had 

. a typical high- 
risk student the Fund provided $771 or 54 percent of 
what it cost the average student to attend college 
($1,410). 
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Poor though he was (and is), the typical enrollee 
provided nearly half the balance of his financial 
requirements; the remainder was provided by federal 
Educational Opportunity Grants, federal College Work 
Study Programs, National Defense Student Loans, and 
private schoiarship assistance. 


Seventeen hundred seventeen such students began 
programs in September, and by term end about 90 percent, 
or 1,538 were still in school. Sixty percent of 
participating schools had no special attrition policy 
for E.O.F. students, and of those colleges which did, 
the decision to drop or hold a student was usually 
simply postponed till the end of the full academic 
year. The following table presents those schools 
initially participating in E.O.F. programs and their 
enrollments. 


Initial Student Envoliment, E.O.F. Programs, 
Participating Colleges, 1956 - 1969 


Wo. of To. of 
E.O.F. E.O.F. 

Ins ution Students Institution Ştudrets 
Atlantic Co. Coll. 17 Rider Coll. 5 
Bergen Co. Coll. & Coll. of St. Eliz. 11 
Blocafield Coll. 19 St. Peter's Coll. 23 ú 
Caldwell Coll. 10  Sslesizn Coll. 13 
Camdan Co. Coll. 169 Seton Hall Univ. 20 
Cumberland Co. Coll. 25  Sozurrset Co. Coll. 29 
Essex Co. Coll. 575* Towdsrock Coll. 20 
Ceorgian Ce. Coll. a Trenton St. Coll. 32 
Class. Stace Coll. 75 Union Coll. 25 
Gloucester Co. Coll. 60 Upsale Coll. 20 
Jersey City State 119 West, Choir Coll. 6 
Mercer Co. Coll. 62 Rutgers: 
Middlesex Co. Coll. 2) Coil. 25 
Montclair State Coll. 104 Douglasa Coll. 23 
Nevark Coll. of Eng'g. 19 Wewk Coll. ASS 32 
Newark State Coll. 42 Kevia Law Sch. 3 
Ocean Co. Coll. 14 South Jersey 5 
Paterson State Coll. 39 Univ. Coll. 20 

Total 1355 31 

p o‏ متشه 


Cumulative Tots] + 1,717 
® Estimated 


Perhaps more sign 
to college these stud 


is the total adjustment 


An estimated 10 or more percent of E.O.F. 


students participated in and a 


ssumed leadership 


roles in extra- and co-curricular activities. Among ~—— 


these were â Freshman class pr 
of an inter-racial fraternity, 


esident, a president 
the lead actor ina 


Shakespearean tragedy, student government repre- 


sentatives, education committe 


e members, at least 


one star basketball player, cheerleaders, and many 


others. 


Fifty-two, or 3 percent O 
awardees made President's or D 
"B" averages. One student ear 


£ the first term Bafa 
ean's List, Or earned 
ned a straight ان‎ 


average; one earned an average of 3.5 (4.0 7 A), 


and one earned an average of 3 

substantially more than half © 

holding their own academically 
- first semester. 


Recommendations 


We believe and the data S 
that the Fund is doing those t 
was established. it is reachi 
people whose prior academic pr 
Most of the students receiving 
doing satisfactory academic WO 
preparation and many are doing 
Although six months hardly is 
make a balanced evaluation of 
is little doubt that it should 
supported financially at least 
in the budget currently before 


.3. We estimate that 
£ the awardees were 
at the end of the 


upport the inference 
hings for which it 
ng poor people and 
eparation Was limited. 
E.O.F. grants are 
rk despite poor 
superior work. 
sufficient time to 
such a program, there 
be continued and 
at the level requested 
the Legislature. 
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Finding t7 
rated Al levels 
bear responsibi- 


n inistr 
İon and for failing to give adequate 


some manner tO student 
n 


lity for procrastin 


demands. This is n 


1 University should 
have acceded to ail iemands, but the zact that definitive 
iven that 1 expressed concerns had 
S tly, physical occupa- 
tion suggests a seriou: lack of attention by responsible 


officials. 


Discussion 


A careful examination of the chronology of events 
which accompanies this report, reveals that, with some 
difficulty, black students from the several campuses of 
the University managed to have a full and lengthy dis- 
cussion with the Board of Governors on April 19, 1968. 
The Board, although alarmed by the suggestions of black 
separatism which larded the discussions, nevertheless 
saw the problem posed by the small number of black students 
matriculated at the University and urged remedial action 
by the Administration. This attitude of the Board was 
communicated to the black students some weeks later by 
the Provost. And, it must be added that various elements 
within the University, especially thoge closest to the 
students themselves, made special efforts on a number of 
fronts. 


Additional black and Spanish-speaking recruiters 
were added to staff; efforts were made to identify and 
attract black faculty members, etc. However, there is 
no denying that the results of the effort of the past 
year have been something less than dramatic - especially 


in the area of enrollment growth among black and other 
minorities. 


Hindsight suggests that a real commitment to progress 
by the University might have involved the appointment of 
some individual to scrutinize systematically progress in 
implementing general policies agreed to by the Board of 
Governors in April 1968. 


As it was, there was no one in charge of monitoring 
activities related to the problem on a campus or univer- 
sity-wide basis. 


Moreover, the efforts which were made didn't "cost" 
very much either in the way of shifting internal resovrces 
or in accommodating in a reasonable way with the funda- 
mental educational fact noted in the basic finding of 
this report, to wit, the generally poor academic prepara- 


a سن‎ 


of the recent disruption.  Specificall 


tion of urban school graduates. What was done was done, 
by and large, without disturbing in any significant way 
the normal way of doing business at the University. 
Failure and missed opportunity are unwanted orphans. 
But in this case they belong to every level of the University 
from the Board of Governors down (including the writer who 
is an ex officio member of the Board.) For instance, if 
the Board of Governors had insisted on periodic reports 
on progress in working out the problems discussed with 
black students in the Spring of 1968, it might have been 
possible to avoid the extreme actions of the Spring of 


LOGS » 


Recommendation 


Difficult administrative and educational problems 
require ith beac ita and central direction in universities 
as well as in other institutions. Steps should be taken 
to pin-point Spanier ee pin for this and other questions 
of university or campus wide concern. 


Finding #8 


There is no evidence that the faculty of the University 
as a group during the past year ever took action which 
was designed to meet some of the concerns, particularl 
the matter of admissions, which were the immediate cause 
„ the faculty at 


the Newark College of Arts and Sciences demonstrated little 
sensitivity to the multiple dimensions of the probiem facing 
the College - either before or during the crisis. The 
apparent limited perception, narrowness of view and organi- 


j 


zational incapacity of the faculty, raises some question 
concerning the degree to which it can responsibly assume, 


a major voice in controliing and directing the destiny o 
any institution of higher education in the contemporary 


setting. 


Discussion 


The questions raised by this finding are very fundamental 
and go far beyond Rutgers and higher e education in New Jersey. 
The faculty at the University is probably no more deficient 
than most. 


The basic question is: What is&the role of the Uni- 
versity in contemporary society? The historic function 
of the University has been to conserve, transmit and explore 


knowledge. 


Traditionally, the faculties of our great universi- 
ties have been primarily concerned with the conservation 
of intellectual values, research and teaching. Their ` 
internal,political or social efforts have generally been 
directed to the preservation of the academy including the 
Vital element of academic freedom -- the freedom to teach 
and perform research without outside interference. Thus, 
they have been oriented inwardly and have, by and large, 
emerged into the more active life of the community when 
their research led them out or when they were pulled 
either by national emergency or externally sponsored research. 


Faculty members, moreover, tend to be oriented to 
their own research and academic specialty. Despite their 
membership in an intellectual community, they tend to be 
devoted to their own rather than community or university 
interests. They tend to be individual entrepreneurs. 


For example, the major concern, expressed by one 
faculty member, was that the new Board of Governors' 
policy did not in any Way encroach on his departmental 
budget or in any other way affect his research interest. 
This reaction is not atypical. 


That the faculty members share the same qualities of 
selfishness and narrowness of perception that afflict most. 
human beings is not surprising. But à recognition of this 
fact suggests that their claim to exclusive control over 
all aspects of university life is not always justified by 
any reasonable measure of performance. 


Aside from human and professional imperfections, 
the faculty of the State University and, particularly, 
the branch campuses of Newark and Camden are not set 
up structurally to provide continuing advice on a range 
of questions affecting the University &s a whole or even 
the local campus. For instance, at Newark, in addition 
to the College of Arts and Sciences, there are four 
professional schoois of the University -- Law, Nursing, 
Business and Pharmacy. While there are obvious differences 
in the professional orientation of the faculties of these 
several schools, they do share (or should) & common interest 
in the entity which is k-own as Rutgers-Newark. As a matter 
of fact, however, there is no faculty senate or comparable 
organization even for the College of Arts and Sciences. 
To the extent that the College of Arts and Sciences has 
assumed responsibility, principally. through its Committee 
on admissions and its Committee on academic standing, it 
has tended to confine itself to the internal life of the 
institution. This is not to say that the maintenance of 
standards and concern with the intellectual life is not 
an important -- indeed the most important -- obligation 
of a faculty. The question is whether, in a contemporary 
situation,the University or its faculty can exist in 


splendid isolati 
ticularly when tna 
closely associated is 


A factor which apparent 


tendency to be concerned with 
standards" is Newark's feeling 
Brunswick, particularly in 
This, in turn, 


standards. 
the fact the Newark 


the community, par- 
th which it is most 
of social upheaval. 


0 
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reinforces the "natural" 
the "maintenance of 
of competition with New 
the matter of academic 

e 


e 


of inferiority vis-a-vis New Brunswick. 


Recommendation 


The faculty of the U 
role and structure 
responsibility for 
Efforts to broaden 


a healthier climate, enhance the 


lead to a closer identity 
objectives. Such a shift 
not and should not impede 
or other legitimate goals 
individually. 


niversity 
in an effort to 
the governance of the institution. 


perspective would undoubtedly produce 


should re-examine its 
assume appropriate 


- 


teaching functions and 

of University and community 

in outlook and emphasis need 

the pursuit of academic excellence 
of the faculty as a group or 


1968 


February 


March 3 


April 19 


April 26 


-- Black students on the Rutgers-Newark campus 
form a group called the Black Organization 
of Students. 


-- Leaders of B.O.S. present Dean Talbott with 
a proposal to use B.0.S. members as recruiters 
in an effort to bring more black students into 
the College of Arts and Sciences. 


Faculty and administra.ion of Rutgers-Newark 
meet with 8.0.5. leadership to discuss B.O.S. 
concerns. Specific issues under consideration 
include: lack of.library materials of interest 
to black students; low number of black faculty 
at Rutgers-Newark; ir crelevancy Of courses to 
the interests of black students. 


requests a meeting with the Board of‏ .8.0.5 سب 
Governors at which black students' grievances‏ 
will be presented. The Board invites black‏ 
students from Rutgers College, Douglass, and‏ 
Newark to appear. l‏ 


== B.O.S. leadership appears before a special 
meeting of the Board of Governors and presents 
a series of recommendations, including: 
a) توس‎ nei of an interdisciplinary 
course on urban problems, b) formation of a 
committee to investigate the possibility of 
establishing a Black Studies Program, c)re- 
cruitment of black faculty for Rutgers-Newark 
campus. The Board agrees in principle with 
these recommendations and states that individual 
campuses should begin to implement them as 
soon as possible. 
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Mid-January -- 


ha بے ا‎ 
B.O.S. members at Rutgers-Newark begin a 
counselling program for black students who 
will be entering Rutgers-Newark in September, 
1968. 


tential applicants for admission 
fers are located by B.O.S. 
uppiy the Admissions Office 


Io 


w 
black وی‎ sin the Newark area. During 
the summer, some recruitment of black students 
continues. By September, 1968, a class of 
750 has been formed, of which 92 are black. 


e administration of Rutgers-Newark takes 
he following action on black students' 
quests: 


blishes a course on urban problems. 
lishes a special committee to 
uit black faculty. 

discussions on steps to implement 
Bos Studies Program. 


There are few substantive contacts between 

e Rutgers-Newark administration and yi 

ck Organization of Students.  B.O.S. 

ublic activities are focussed mainly on 
dministering the Martin Luther King Scholar- 
h p Fund and arranging a formal dance for 

he black students of Newark-Rutgers. 
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Within 8.0.5. membership, feelings of dis- 
content over a perceived lack of progress 
toward 5.0.5. goals begin to mount. A new 
sense of militancy appears wibhin the organi- 
zation, and an increasing number of members 
start thinking in terms of ای اسم‎ from 
the university rather than asking for the 
implementation of equests", 

in part this new mood reflects a feeling of 
racial unrest across the country. At Rutgers- 
Newark, the central issue is the conviction 
of B.O.S. and some other students and faculty 
that the College administration has not moved 
fast enough on the admission of black students. 
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February 6 -- 


February 7 ہے‎ 


February 10 -- 


February 12 -- 


February 13 -- 
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In addition, i 
the only biack admis 
to leave E Yeu 
Studies Program, whi 
a year before, appe 


pears at this time that 
MELER ہیمیت‎ is 89 ٤ 


ar to be near fruition. 


About 30 members of the Black Organization 
of Students appear, uninvited, at a meeting 
of aceon ا‎ es تر رت‎ faculty, 
and student. repi atives who have convened 
to discuss admissions problems. It is 
announced at this meeting that 27 of the 
first 1,000 applicants for places in the 
next year's freshman class are black. B.O.S. 
presents Dean Talbott with 12 demands and 
tells him that he has two weeks in which to 
respond. After discussion With 58.0.8. 
members, Dean Talbott informs President 
Gross of the demands. 
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A copy of the demanâs is delivered to Presi- 
dent Gross, who is attending a meeting of 
the Buildings and Grounds Committee in New 
Brunswick. 


Dean Talbott meets with the Deans' Council 
of the University to discuss the demands. 


B.O.S. submits a revised, but substantially 
similar set of demands to Dean Talbott 
(see Appendix IV). 


The Dean confers at a regular meeting with 
the Vice Presidents of the University and 
President Gross in the office of Provost 
Schlatter.  B.O.S. demands are discussed. 


Dean Talbott presides at a meeting of Rutgers- 
Newark department chairmen. He supplies copies 
of the B.O.S. demands, outlines proposed 
college responses, and asks the chairmen to 
indicate in writing whether they wish to hold 
a faculty meeting on this issue. 

Of the 21 departments and institutes 
; 16 report that they support the 
ling of the issue thus far, and 
ire a faculty meeting; two depart- 
S ch a meeting; three departments 
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February 14 -- 


February 19 -- 


February 20 کے‎ 


February 21 -- 


February 24 -- 
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Bt the monthly meeting of the Board of 
Governors, Dean Talbott reports on the 
problems at the Rutgers-Newark campus, 


and describes the response of the 
ainistration thus far. 


admin 
receives approval from Provost 

to request an injunction against 
ion by the black students. The 


The Dean meets with student leaders at 
Rutgers-Newark, including the Executive 
Committee of the Student Council and the 
editor of the campus newspaper. He again 
outlines the B.O.S. demands, and describes 
proposed administration responses. 


Dean Talbott responds orally to the B.O.S. 
6 ds 


Dean Talbott receives a letter at 10:00 

a.m. stating that his response of February 
20 is "totally unacceptable". In a meeting 
with B.O.S. leaders at 2:00 p.m. the Dean 
again responds orally to the demands, and 
again, the black students declare that the 
administration's position is unacceptable. 


Ea 

1 

الیم 
) 


wWpeçr Har 


dministration building at 53 Washington 
et is vacated at 3:00 p.m. after Dean 
ibott receives word from the Newark police 
at the building may be in danger of 
nvasion by community militants. Officials 
New Brunswick are informed of this action 
and warned of a build-up of tension over 
B.O.S. demands. 
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The black students of Newark-Rutgers stage 
a rally as a memorial to Malcolm X. A 

the University is threatened 
for Monday, February 24. 


-. Harrison Snell, leader of B.0,8., requests 
itten response from Dean Talbott to 

emands 1,3,4, and 6. Dean Talbott 

ly hands such a written response to 

1 at about 5:00 p.m. 
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S. members occupy Conklin 
ccess to the university 


sident Gross travels to the Newark- 
Rutgers campus, and decides - with the 


February 25 


February 26 


February 27 -- 


March 1 


March 3 


وت 


advice of the faculty members then present 
in Dean Talbott's office, and after con^ 
sultation with the Chancellor of Higher 
Education - to negotiate with those inside 
the building. 


The Rugters-Newark faculty meets and votes 

to establish the licy that no first-year 

ed for academic reasons 
l e 


c 
student can be ai 


L L 
before completing at 1 year of academic 
work. 
Negotiations with the students inside Conklin 
Hall are resumed at about 9:00 p.m. The 
administration decides that Admissions 


Director Robert Swab ana his assistant 

C. T. Miller will no longer have responsi- 
bility for admission to the College of 

Arts and Sciences. 

After intermittent negotiations, Dr. Gross 
and Dean Talbott sign a document which 
B.O.S. leadership interprets as a statement 
that their demands have been met to their 
satisfaction. At about 5:45 a.m., Conklin 
Hall is vacated. 


The faculty of Rutgers-Newark meets to hear 
Dean Talbott describe the agreement. No 
action is requested or taken by the faculty 
at this time. 


Members of the Rutgers-Newark administration 
and faculty meet with B.0.S. leaders in the 
Rutgers-Newark Law School. As they attempt 
to clarify the terms of the settlement of 
February 27, negotiations are reopened on 
the two issues of the admission of black 
students to the College of Arts ard Sciences 
and the establishment of a Black Studies 
Institute. No resolution is reached on 
these two questions. 


The Faculty Admissions Committee also meets 
to prepare a statement on admissions practice 
for consideration by the entire faculty. 


oves by a 


The Rutgers-Newark faculty app 
vote of 88 to 44 the .“32-16 
under which no student can b 


March 5 


March 6-12 


March 13 


March 14 


1 a vote of 95 to 40, approves 
1 the Faculty Admissions 

hat the College "seriously 

b not guarantee) acceptance of 
raduating in the top 50 per 

r class or scoring above 400 on 
tic Achievement Tests. 
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tie progress is made towara 

ement as spokesmen for the administra- 
n and black student leaders argue over 
responsible for the breakdown in 

of February 27. 


to disrupt classes in 
by spreading pungent solutions 


rally in Conklin Hall attended 
È including students 
from surrounding colleges. The first 0£ 

onfi is Lighted on the Rutgers-Newark 
a administration and faculty are 
ir eff ١ 
firemen arrive to extinguish the 
and its supporters march to the 
n Talbott. They leave after 
rontation. 
the build-up of tensions, 
ss decides that classes should 
on the 14th. 


.S. holds a 
about 200 people, 
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The Board of Governors meets in New Brunswick 
and passes a resolution that broadens admis- 
sions policy for all three Rutgers campuses. 


CHRONOLOGY AND BACKGROUND 


MON 


CAMDEN 


September -- The bla he College of 

` t 15 out of a student 

0) form their own 
supp rt 

of the Black Peoples | Unity Movement, a 

community organization in Camden, they 

call themselves the Black Student Unity 

Movement. 


emains politically 


This new or bs 
roup until the fall 


dormant as 
of 1968. 
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rsey establishes 

ervices that 

v etween the College 
c Camden community in developing 

programs of particular concern to the 
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sistant in the Depart- 


January -- A black Resour ss a 
ology is appointed for the 
of 1969 


3 
‘ment of Soc 
spring term 


December 12 -- The itgers-South Jersey passes 
e ssent" that includes the 

e f a formal body called the 

on Disruptive Situations. This 

is composed of the President 
tudent Council, the Dean of Students, 
and the Chairman of the Faculty- -Student 
Relations Committee. (For complete state- 


ment of policy, see Appendix V.) 
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January -- Members of Black Student Unity Movement 
become increasingly dissatisfied over 
a) the fact that over a year after they 


organized on campus there are 


have 

still only about 17 black students at- 
tending Rutgers-South Jersey; b) the 
apparent insensitivity of the College 

to the problems and needs of the surround- 
٤ community; c) the handling of the 
Fifteen High School program, designed 

to single out promising black and Spanish- 
speaking students for admission to Rutgers. 


February 10 -- The B.S.U.M. distributes a list of 24 
demands to all faculty and administrators 
at the Camden campus. 
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t written response by the admini- 
to the demands is distributed 

en atire College community. This 

t is unacceptable to the black 

S, particularly the responses to 

3, 4, and 5 (see Appendix VI). 

e its interrupt an outdoor public 
the Student Council and burn 

the response before assembled 
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ss come to the campus to 

em personally on the Lothe 
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acuity, including 
.U.M., participate 
the Student Council 
cussion of the 

g it is announced 
versity Dean of 
Camden campus 


February 18 Sm 


the following day and that President 
Gross will come on the 26th. 


meets with groups of faculty 
sts, including members of S.D.S. 
S.U.M., to gather information 
enable him to brief Dr. Gross 
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February 21 -- Dean Cii urns and talks further 
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.m. tne biack students wal! 
meeting en masse, and at 
ident Gross leaves for Newark. 
students hold private meetings 
ing the afternoon. At approximately 
00 p.m. they enter the College Center 


and barricade themselves inside. 


ut 1:00 a.m. the Dissent Committee 


February 27 -- At abo Ls 
of the College of South Jersey (see entry 
for December 12, 1968) convenes and 
outlines a strategy for attempting to 
resolve the conflict. Having determined 
that the black students will leave the 
۳09 0 i upon pag pe an acceptable 


spe 

às, the cana ttes members reach 

t with the stuđents that the 

be vacated by noon if such a 

forthcoming. Having been 

ted in Newark, President Gross sends 
ly to the demands (see Appendix VII). 

At 12:15 p.m. the students leave 6۵ 
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Center 
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February 28, 
March 3, 4 


March 6 


Open meetings are atte ended by students 
and faculty; regular classes are cancelled. 


The faculty votes unanimously to support 
a motion that endorses “the spirit and 
basic principles" of the B.S.U.M. demands. 
Included in this resolution are "certain 
serious reservations” about aspects of 
demands 1,2,3,18, and 21 (see Appendix VI 
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“STATEMENT ON URBAN EDUCAT TON 


odes DONE سس یہ‎ PROBLEMS APPEND IX İ 
BY CHANCELLOR DUNGAN 
SEATS 
DEPARTMENT OF HIGHER EpucaTION 
TRENTON, NEW JERSEY 
OFFICE OF THE CHANCELLOR 
March 7, 1968 
MEMORA NDUM 
TO Presidents: Rutgers, The State University, Newark College 
of Engineering, The State Colleges, The County Colleges 
3 DIY 
FROM: Chancellor Ralph A. Dungan [Z7 
It has become apparent that the problems of the inner city 
are and increasingly must be a major object of attention by 
society. Tax-supported institutions have a special responsi- 
bility to examine their relationship to these problems. In order 
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artment of Hi 
adequately for public higher education 
Y^ 


important to know the extent to which 
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colleges have become involved up to now 


are. 


Therefore, would you 
student body is white and 
also be tielpful if you haa figu 
whether or not there is any signifi 
would like to have figures for 
to know what special efforts, 3 
that qualified Negro students 
associate with the college or 


what percent 


To some these questions m 
it has been received liberal doctrine 
one makes judgments about people in 
criteria other than race, 
on the assumption that the receive 
opened the way to a solution of our 


ay seem 
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gher Education to plan 
in New Jersey, it is 

the university and the 

and what future plans 
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know that 
color blind, 
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memorandum is predicated 


beral doctrine has not 
oblems and that the 


ears back to show 


I would also like 


Presidents — 


"color blind" concept does not accord with the Negro community's 
perception of most institutions in white-dominated society-- 
including the universities. 


Behind the question O ges of students and 
faculty, then, are much more important questions. Are there 
any members of your academic community engaged in educational 

n 


or other programs designed for the inner city? 


To what extent do you teach about the black community? 
Are there special courses for this? Is it done through the 
updating of traditional courses, such as history, economics, 
sociology, or are other methods contemplated? 


The following excerpt from a letter that I have recently 
received from a legislator illustrates the concerns of many. 
“The New Jersey Legislature rec ently passed, 

and Governor Hughes signed, a joint: resolution 

recommending that the State Department of Educa- 

tion reguire local school districts, in connec- 
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tion with the two-year American His tory ever 
to present materials 
accurate view of the 
It seems to me that the intent of this resolution 
would be well carri scie attention were 
given to the educati rs on the subject. 
Do you know what the co s in New Jersey are 
doing today and do you Know whether any improve- 
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ment could easily be accomplished 
th ntil the hers are more fa- 


۱ seems to me that until 
gi miliar with the subje 
more understanding & 
subject, all the m 


aterials in the world will not 
accomplish the objects 


a 
of the resolution." 


Of course, i nios we should know much more about ourselves. 
In large part, I am asking if leen e is any liaison between your 
institution and the black community or, more directly, do you 
know the plack community? 
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+ am sure you will acu = with me that this is a subject 
that must occupy a special piace in american higher education 
in the last third of the twentieth century. Please do not 
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any of your institu- 
e have done in 
what we should be doing 


ed in hearing about any plans 
anything you are doing. But 


tion are going to have to go out 


it is clear that we in ecGucat-on 


to the black community. We cennot assume that a brochure or 


a document will make the connection. 


BOARD OF HIGHER EDUCATION STATEMENT APPENDIX II 
ON STUDENT DISSENT 


STATE OF NEW JERSEY 


STATE BOARD OF HIGHER EDUCATION 
MEMORANDUM 


March 7, 1969 


TO: Presidents and Chairmen of Governing Boards 

New Jersey Public Institutions of Higher Education 
FROM: Edward'E. Booher, Chairman 

Board of Higher Education 


The events of last week at the Newark and Camden campuses of Rutgers, 
the State University, focus attention on three matters which have 
been of continuing concern to the Board of Higher Education. 


1. The problem of providing better opportunities for students 
who, through no fault of their own, are effectively barred 
from higher educatior. because they are poor or lack ade- 
quate academic preparation. 


2. The maintenance of an atmosphere free of any form of 
coercion -- intellectual or physical -- on our public 
college campuses. 


3. The necessity to keep under constant scrutiny admissions 
policies and practices to insure that students who can 
really benefit from higher education are not denied the 
opportunity because of excessively rigid or artificial — 
standards. 


These, among other pressing concerns, including the expansion of 
spaces within the higher education system, will continue to receive 
priority attention by the Board of Higher Education. In the mean- 
time, on behalf of the Board, I call upon the trustees and adminis- 
trators of the several public institutions in New Jersey to re-examine 
their current regulations and practices to ensure that the following 
principles are being adhered to: 
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i de “Ies critienl pportunity is provided faculty, 
students and othe: e partners in the-college 
endeavor, by form formal means, to express their 
| views on matters n. Free expression and a 

t such expression can result 


reasonable expect 
in effective ac 
the power of 


action is justified and within 
healthy college envii 


is fundamental to a 


Every public coll d have a joint student-faculty- 
administration fo scuss and یبد‎ any questions 
| of grievances. T ld be regular meetings of such 
a group and provi ld be Rien d. for special meetings 
as the occasion m e. The procedures of such a 
group shouid prov full argument and airing GE 
the issues and for tation of unresolved issues, if 
necessary, to the g board of the institution. 
| Governing boards should make public in as formal a manner 
i as necessary and within a reasonable time their decisions 
| on issues, including reasons for the decision. 
| 2. Attendance at a public institution of higher education 
in New Jersey is not compulsory. Enrollment is a volun- 
tary act. Certain obligations of 3e rformance and 
| behavior are properly expected of students. University 
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and college regulations should be a explicit on this 

point and should clearly state the standards of conduct 

properly expected. This precision 

nee so that clear rules of 
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conduct shall be know 
and unhesitatingly eni 


that infractions 


3. College regulations should be explicit 
of conduct will involve discipline including suspension, 
expulsion or the application of civil remedies as 
appropriate. Specifically, college regulations, while 
protecting free, non-vi t and non-interruptive 
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expression of views, should forbid any actions or 
activities designed to or having the effect of inter- 
rupting the normal activity of the institution, 
including the occupation of buildings, obstruction 
of traffic or any act of trespass or vandalism. 


4. College statutes should also be specific in stating 
that the application of standards of conduct will be 
undertaken by the college community itself. However, 
each college should reserve to itself the right to 
call upon civil police or other means which may be 
necessary to preserve the institution from unlawful 


disruption. 
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5. Standards of conduct should be clear that the presence 
of persons not associated with the college or university 
is welcome if such persons comply with college'or university 
regulations. 
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As you know, the Board of Higher Education has been extremely con- 
scious of the lack of opportunity for higher education for many 

young men and women in New Jersey who are badly prepared for post- 
secondary education. We recognize that despite the evident success 
of the Educational Opportunity Fund program through which 1,700 
students were enrolled in PE ivate and public institutions this year, 
there is still a large gap between reasonable expectation and reality. 


This gap must and, we are determined, will be narrowed and closed. 


I am convinced that ifthe colleges and universities of this state 
are to make available real opportunity to all citizens, including 
those who have the misfortune of poor acudemic preparation, we 

must stand ready to modify where necessary our traditional way of 
doing things. It is the responsibility of the several institutions, 
in the first instance, to analyze the problems facing higher educa- 
tion and to bring forward creative and effective solutions to them. 
It is not the prime function of the Board of Higher Education to 
initiate, or to plan in detail, programs, curricula or other func- 
tions which belong to the faculties and administrations of our 
colleges. However, I do think that we have a responsibility to 
suggest that the colleges and universities re-examine their own 
thinking and redirect some cf their resources according to social 
as well as academic priorities. 
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Admission 5 


nds of the 
Black Organization of nts a 


= 1 
t Rutgers-Newark 


The continuing policy is that there can be 
no changes in the total ni at Rutgers-Newark with- 
Out substantial changes ttitudes of this institution. 
Specifically, a transfori i Rutgers University must 
Occur.  Pro-white national sm and racism must be replaced 
by a Sensitivity and responsiveness that will be represen- 
tative of the University's total constituency. Such 
measures must be enacted through the restructuring of existing 
Policies, Programs and curricula which must be expressly 
designed to meet the desires and needs of Blacks. Tnus, 
we will be insured of the adequate preparation necessary 
to undertake the task of improving the lot of our people 


by determining Our own destiny. 
8 y 


In line with this position, it is the conclusion of 
the BOS that any changes in the University's admissions 
policies MUST be accompanied by innovations in other areas 
of the University. These innovations dictate: 


II. 


at ™ APPENDIX IV 
That an immediate review of the entire Rutgers-Newark 
admissions department be made to accertain the reason ۱ 
for the general decline in the number of enrollees mc و‎ 9 
and specifically the number of Black enrollees; 
P ed 


a. That BOS members 8 included in this committee 
of review; ` 


(1) That as members of the university's constituency, 
Black students have a right to be a part of 


this committe 


© 


9 


b. That there be an immediate removal of admissions 
director, Robert Swab, and his assistant, C.T. 
Miller; 

(1) by Mr. Swab re- 
admissions director; 


(2) Mr. یں‎ has failed to sufficiently comb 
Black high schools for applicants from ghetto 
areas; 

(3) The attitudes of Mr. Swed and Mr. Miller are 
basically prejudiced as is evidenced by their 
refusals to implement sincere programs to 
channel Black students; 

(4) Mr. Miller's biased attitude has been made 
apparent through his tendencies to be extremely 
hostile, derrogatory and arrogant in dealing 
with Black applicants; 

That Black students be employed ona work-study basis 
in the admissions "office to implement the recruitment 


of Black students 


a. Recent policies have encour raged off-campus work- 
study jobs in the community; 


That there be an immed reati ; lary lines 
providing for the kiriş i dini rators to 
work specifically ii recruitment; 


a. That a fund be provided for these administrators and 
BOS to use in setting up programs for high school 
Blacks; 

(1) Existing programs are irrelevant to the vast 
majority of Blacks; 

(2) These new programs would take the university 
to the potential student 5 well as take the 
potential student to the university; 

(3) This demand is not unprecedentec in that other 
major institutions have used this method to 

in a greater percentage of Black students; 
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That a includin k 

created to f at ew ions criterion; 

That there w ficer hired in the. Dean 

of Students 

a. That th neet? the approval of the 
Black O Students; 

(1) Althouzh a salary-line for this officer has 
been allowed for in the present budget pro- 
posals, we feel that our approval is mandatory 
to guard against the hiring of an insensitive 
Black person; 

That monies be made available to the Black Organization 

of Students for the specific purpose of planning and 

developing community and campus projects; 

a. A precedent for such action has already been es- 
tablished within the University in the form of 
allocations to RSVP. Although ihe has been in- 
stituted to bring about student-community involvement, 
the Black Organization of Students feels that we 
can better serve our لس و‎ as residents of 
this community by formulating self -help projects 
that can project the ideal of Black esteem. 


That an active policy of recruitment and hiring of Black 
academic and advisory staff be at least proportionate 

to the total number of Black students and consistent 
with the demand outlined in section IV; 


a. It is the consensus of the Black Organization of 
Students that this demand is justified by the 
realization that people of similar backgrounds 
and attitudes identify more readily. 

b. lack students would be able to relate to Black 
داوس سیت‎ with greater ease and because of the 
similarity of interests and backgrounds, the 
advisors could more realistically comprehend 
Black student needs and desires. 

That there will be developed a comprehensive Black Studies 

Institute WITH ‘pee granting status and a full-time 


coordinator; 


R-N as a ۱ 
identification 


bs This Black Studies Institute will provide a needed 
element of Black identification on campus. 

Gs This institute,located in Newark, would serve to 
attract Blacks interested in pursuing the field of 
Black studies 55 a possible career choice. 
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APPENDIX V 


RUTGERS - SOUTH JERSEY 


RUT 


STATEMENT ON DISSENT 


RUTGERS - THE STATE UNIVERSITY 


er 16, 1968 


The attached statement of policy on dissent was 
approved by the Faculty of the College of South Jersey 
at its meeting on December 12, 1968. Since modest 

5 na referred back to the 


revisons were made, ee Ý ing 

Student Council and to the Faculty-Student Relations 
Committee with the understanding that unless there 
are objections, the policy will be forwarded to the 
Provost, Dr. Schlatter, where it is expected that a 
total University Policy can be compi iled from the 
carefully prepared statements of all of the coileges. 
In the interim, the policy statem ent, under which we 
have been operating this fall, will apply. 


W. Layton Hall 
Dean of the College of South Jersey 
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REMPORTE cr ge Gn Dİ GE 
ats APPENDIX V 
TOi Members of the Faculty 
FROM: Policy and Planning Committee 
RE: Dissent Policy Resolution to be considered at the 
meeting of December 12, 1968 


If disruption occurs on the campus, the University will 
make every effort to SESS the problem without alling 
outside assistance. In order to clarify in advance those 
Standards considered tial to our educational mission, 
the following guidelir re spelled out: 
dis Disruptive situat e which cause a breakdown 

of the operatio i sity or which curtail the 

freedom of any cademic community or its 
guests. 
zs. If a potentially disruptive situation occurs, the faculty, 
ati 3 n 


uati 

ognize their responsibility 
at stake internally through 
ions. The Committee on 
ve of three members: the 


to attempt to resolve the is 


u 5 
students and administration a 
ch S 

the Committee on Disruptive S. 


3 


3 U ct (D © 
£i 
fo 
٢ 


Disruptive Situat: ions will consis 

: Student Council President (or his direct representative), 
the chairman ot che Faculty Student Relations Committee 
(or his direct representative), and the Dean of Students 
(or his direct representative). This Committee will be 
members of the Faculty Student Relations Committee and 
will constitute its executive committee. 


The appropriate administrative officer on this campus 
(designated by the University President) should advise 
those involved in the disruption that the substance of 
any complaints ör demand» will be heard by the relevant 
University body. 


3% Failure, immediately, to cease disruptive activities may 
result in disciplinary action within the Univer sity in 
accordance with established cue process. ny activity which 
endangers property or life or which denies access to or 
exit from university facilities may also subject any person 
to arrest and prosecution. 

4. Continued refusal to cease disruptive activities when 
internal procedures and capabilities have been exhausted 


M 


will force the Univ 


a Daoi 

rsity to seek outside assistance. EE 
is strongly recommende a 
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t such assistance be sought 
internal procedures have failed 


only when it is clear 
r consultation with the Committee 


to restore order, an 
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ct w ۴ 

© ch ° 


APPENDIX V 


= 
on Disruptive Situations, or the Faculty Student Relations 
Committee. The administrator may call for police assistance 
without consultation if any immediate threat to safety, life 
or property prevents such consultation. 


rovide for the 
mpus controversy. 
ral 3۹732 

rs of the local 
ce outside the 


initiated by no 
campus SORU ty, or those which 
campus limits on public stree sts, versity will be 
forced to recognize ti 1 iction of off-campus 
authorities. The part non-members of the 
local campus community in on-campus disruptions will 
increase the need to seek outside assistance. 


1 
Dp 

Gc 

pu | 


o © 
gü 
H cd 
ire) 
rd 
Hog 
O EN 
f» p- 
"o 
E-K 
O 
t ui 
6 
OH 
bh FA et ri 
u 


ity, 


rgi 


9 
2 
v4 
2 


nor Ver- 


lize 


e 


tion 


rat 
rav 


not 


o 


cale 


e 


9 
3 


3 


em 


Tek 
V 
ھچ ج میدن‎ 
peer 


7 


69 


5 


19 


"E 
10, 
ing 


Y 
ct 


7 


v 


5 
Cowes 


ehri 
ARE 


B 


ls 


follows: 


ت 


p 


E2 


nce of 


c 


i 


mpl 


non-co 


a3 
[e 
ره‎ 
اف‎ 
3 
4» 
a 
me 
Y 
2 
8 


igned three 


to 
285 


tant 
lecturers. 


+ 
31 


55 
ng 


هد 


E 
4 


+ 


Pd 


5 


v 
R^ 
dq 
8 
a 
"d 
v 
d 
a 


tmen 


a 


a 


cL 


a 
0) 
(A 


E 
> 


ive 


22 


uz 


paps 


x ت‎ 


< 


J 
e 


an 


0^ 
m 


ac 


5 


Je demand that t 


Y 


We 


5. 
o. 


I 


7 
V 


PENDIX ' 


A 


| 
| 


do 


Itural Center be established for 


2۵ cornrnumnit 


th 
vase 


nmunity foundation 


cow 


E 
tia 


ini 


the 


gram 


seniors. 


5 


Sive pro 


exten 


school 


E 


amden City proper. 


O 


5 3 
fec 
cua 


at c 
ve ات‎ 


th 


y xd 
mana 


v 


acl 


i 


b 


up for 


quiry 


Y مب‎ 
aoe 


Y 


students. 


ct 
€ 
va 


FILO 


o 
2 


eco 


dera 


We 


a 


We dem 


19. 


n 


catio 
sycho 


P 
ودام ذه‎ 
شام لست‎ 


ogy 


T 
i 


© 
2 


APPENDIX VI 


non-profe 


5 


and 


8 
mana 


1 


3 


de 


We 


Zl. 


renamed 


to be 


eson., 


3 
vw 


or black life 


Ned 


experie 


ice, 


a 
14 
o 
[2] 
H 
© 0 
3 12; 
2 
39 
» a 
9 y 
Ok 
9 5 
a 
B» 
m d 
€ d 
5 
4 
[n] 
D 
ha M 
s$ 
m 9 
MH 
2 ۶2 
A, ۵ 
0 pta 
4 رت‎ 
B. ہے‎ 


ہت ون 
3 
Ao eg‏ 
4 8 
£ 
dg‏ * 
$23 
TÜ d‏ 
زعي Gg‏ 
d o‏ 
EB‏ 
o‏ 
o O‏ 
o‏ > 
g‏ = 


23. 


3 Oe 
aemana 


University Lil 


We 


n 


Compositio 


a. 


No 


Es 


WIL 


Nese Jersey 05903 


8 


7 


PIF 


x< 
H 
[e] 
a 
fq 
A 
[an 
۳-۷ 


ents 


rsey 
New Bra 


ew Je 

$9 
d 

stu 


[2 


V 


7 
á 

Ve 
x 


ba 
تاج تا‎ 


H 


Ra 
ac 


Y 


by ۵ 
Bl 


E 


ers. 
y 27, 19 
co 

re 


۶ 
جم ےچ بر > 


7 


ig mo 


* 


722 لے e‏ 
e‏ تا 
ما نحن سد سا CC‏ 


oles 


= 
x 


m 


on 


ig 
yat ې‎ 
rir 


ere 
ف 72 لے‎ 
ec 
ons o 
to D 


mo 


2 


n 


» 


= 


< 


A 


cw 
E 


oy 

C 

Woo 
ack 
Sout 


ae 
os 


nı 
oz 


ست 


g 
a 


era 
5 


E! 
5 


to add a 
2 


Coil 


mm a‏ سه مس 


scholar- 
i 


mort M 
۲4 له نک‎ 
د و لد‎ 


economics 


can 


ET 
o 
G3 

لس 

fa 


H 


- 


o 
43 
Q 
9 
o 


om un 
[aed 


2 


3 
ai 
ds 


ana 
to 


ty 


i 


H 
-$ 


7 
Gis 
da ۳ 
سا‎ cm ا‎ 
BA 
ez 


انا نظ 


ni 


sibilo 
شا فا خ تت‎ 


man 


e U 


CK 
iii 


Alc 
Ie 


ty 
Le 
5 


acu 
he n1 


۵ ناتسا ف از 


LA 


waters 


nent 
lice 
e 
ns 
- 


سا من سے 


م 
à‏ 


3 
2 


ha 
7 


سا مله ان ے تا 


۳ 


me 


- 


3 


9 — ما سا مل شا 
c‏ 


1 


c 


$ 
Ie 
واه‎ 


ma c 


3 


2G 


lec 
Veer} 


2 
— 
5 
C> 


ry 
ry 


co 


eer 


saw 


ملا 


سر s‏ ا 
within tac‏ 


Li 1 
i 
H H | 
H i 
> f 
s 
لس‎ 
Q 
zi 9 €) 
^ N 0 9 aa 
£u 9 o fa > sv 53 e 
ات بم‎ © ont "3 M O O s4 اس‎ [9] a Jg 
DH I1 vi ده‎ 2 ri © (4 ta لے‎ 44 r AĞ 43 44 
C rd e 4 uU) € u4 ہب ]5[ رہ‎ rd © 
ved D] ا ها‎ © O نه‎ a > vol 3 0 4 Q با‎ 
H4 : 09 ۵ un 3 e @ oo ہو تج‎ 9 o 
a rd f$ 2 hk 9 o ك‎ O Av له‎ U مد‎ E "5 ہي رپ‎ 
De adr ری لب‎ u 0 Mİ r4 M © u O uO @ ba 
e v4 vr 65 MA وت‎ e aA Diu © O لے ہے‎ (d 09 54 
BMD مع‎ d Qd dg. BUR du ta doni 
Py ك‎ O 3 a ee 0 12 BA 0 md 
72 ہے بح‎ b. d ^50 Delo Bg 99g » : 
98 otto "m لب تج ده‎ 2 fi E م مم‎ ٤ wo 
لت ہب‎ og o0 رب‎ dow d wu fa fà T4 60 
u ۱۵ U t$. nu 0 O ہب‎ Q of o © 9 تن‎ 6 m Fa لك‎ eo 
fa) M nm n 2 HOw H © لد‎ 4 Q t © t at e) 
0 vga a) «e 0 O rl © ہے ك‎ i4 la Q M QQ © dg 
۴ > © به نب‎ D ri ۰ PU 0 > کی در رہ‎ HGA > ہك هه )€ لد‎ 
i cart ki O “ir "t md 0 ہب‎ 0( 8 "vd 6 لب لب لا‎ d 4 
a f4 49 d E 3 M 2 9 fi .£ e f$ تا‎ Gg له له‎ f$ c4 سے شس‎ 
a س‎ e) E 44 a c ES لے تد‎ ba Dp دج‎ Q کت ق‎ : tu di) e 
| 0 9 YU o 20 a3 9 Uu U3 لب‎ vi ۵ ord 
] [e 0o 3 5 dg vw £a U oo 9 8 > 0) 4 ۰ رہ ك‎ Xo od 
0 SO wo ]ا 2 0 مگ‎ ( oo. O Cw Sy تج با‎ cow 1 
[4 ہو ره‎ 9 E ود‎ Ê 3 نو‎ B uc E م‎ AD O - O ذا سر‎ ۵ 
: Es رہ‎ 43 £a uA a ہب‎ E tá 
Pay C M 4 wi sA o اس‎ 43 0 Sod 
i © ٠ G yY ٠ Q rj * Q لد‎ ٠ O (d 7 5 ° و وج‎ ٠. 0 له لد ة‎ 
c ça c wo o ñ İ a NEM اه‎ N <tr od wy tà o 3 م‎ 
l ہی‎ Ga لد‎ 4 mw اس‎ ud 0 0) m o rd اج ۱۳ ع ہے‎ ٦ © 0) 
> "3 ü $4 TJ ےم‎ id wt d مد‎ e) H 
fa rd 7) Q Ua ہی © 24 ف رہ وت‎ > y] 
اد‎ 23 sft [9] o O Fu ud © O m ۱۲1 red 
D لو‎ ۲٩ , ۵ ta ed لہ‎ 0 Pe 
کی ن0‎ (e 13 uO وہ‎ o 9 d [5] td 
di YU as ja X3 oO ua X3 e 02 4 لی‎ 
S! o Ba o YUA ۰ لے 0 لا‎ d) 
>» E t o —X— O 0 E و‎ ۵ N 
1 di 2 2 s 0 6 ۵ کا‎ H Q ده‎ o م‎ O 
J جم‎ x O 4 کی‎ dc 43 4 Ne ue ved 4 
1 2 ا‎ 00 Ho d vr 0 "3j ل+ دن‎ D 
ha جو ںی 3 9 6۵ 0 3" ۷4 )> رس‎ 
5 3 a) rd Do] ]ےم 2 لي‎ cd o i 
Au fi 4 Tm ri >g a 9 A A € اب‎ 
O ba 1 Qoo © ہپ‎ qd با‎ ES] اس تی‎ 
0 Y O GM [U] "4 OQ ed M4 323 «44 
M avi de اب 2 بم 3 © هخ ابو‎ D A 
E o 4 رك‎ pu Y yY © O بد‎ O [S] «d وه‎ 9 sd 
9 3 ا نب‎ 6 BH ES E "udo" ل له جو لے ببا ميا‎ > ¢ a 2ه 6 له‎ 
aw h 60 d 43 a 3 کا‎ j G اس‎ Qd ٠ 0 c) ti 
فى 0 لک‎ 23 un oo au £Q u y رو ره‎ Vi O 
[4] وٹ لے یہ‎ a 43 m ۵. ۵ 3 0 5 0g 0) v3 2 Mort ۱۲ بك‎ 
٭‎ 65) mi ا بے‎ BH 20 et * | [*] E B oes > u "3 0 Q ہے ں‎ J mo 
Mod 20H20 Er v 00 ۳ 2 Jo "10 t م ره‎ a O 43 () 
2j on Ow AU + 2 Lord ہی‎ Ww fu O 62 v4 dag “A O ce tn 


VII 


APPENDIX 


(o e wt‏ س 


© @ 
E Qe. 
2 U c3 
O wi u 0 
(A wg d له‎ 
M bs (ja gi : 
A 8 لپ له بر‎ q " 
ri Y t hy 
و ه نه‎ © © 
» 3 ع‎ 6 ۲4۸ © 2 
بح‎ © o «vd © 2 
e $4 ۰0 دج‎ Q4 1 
0 e [v] 
لد‎ © Get M 
vd o 43 ام‎ Q È 
¢ o rd of į 
لب چ ۵" اسب دا‎ ۳ 
HE d a 2 
۸8 ۳۹ 2 a 
BE Ğ $a [o 
E E ag 3 9 
اہ‎ © AB 6 o 
e iv سے‎ ba fa 
بث مم‎ Od © c5 
qoo t } 
so اس ۵ 4+ با‎ é E 
m0 9 ۶ 0 > = 
day ج‎ mM 8 
“Am زع‎ «44 [9] 5 n 
Pu لا‎ (Qu c o 8 9 
© g 4 در‎ 0 « r 
4 "1 © O ced 9 J لی‎ 
Fg Me o 02 y* ES 
š E = 2 
t4 0( Q لا‎ Ne 
5 "d à 
Ll 
O ta in. 
٠ت‎ 0s © © td ^us 
tá H ou 
g Q) ce h 0 
الك‎ U tj +۵ «4 
" 43 p] oO ved o 
3 tO. 20 i) 
u Aon Q ف‎ ta 
b Y p a m 
t A بح‎ > fu wv o 
Um 33 v4 5 e: : 
H لد‎ Bu w ^ 
© © GO t f$ Q O4 0 
«4 a OW M d «9*3 © 4 
fi 4 rl 43 0) ti 1 
O لہ بخ له تک‎ U 6 nda 
&* “umu & O پر وٹ‎ 
A م ع داب‎ © É و © بع‎ 
a > Hed و ہے 3 كم‎ 
٭‎ 0 ۲۰: O B © ہہ‎ e ord فد‎ 
۶4۸ زت‎ © OG & > ۲۷ بل‎ O 3 
S A ond d 9 t st Or 


APPENDIX VIII 


E 


T a Sha Tan بے لک ی‎ “hae e ہے‎ ٩ ¢ ^ = El 
Murther, The S at University rules and regulations 


LIS othe QV VALLES CR Uni 
2 


; 
full opportunity is provided faculty, students and 


others to express their views on matters of concern. 


regulations while protecting free, non-violent and non- 


ZOZgUlüuLUNS WELLE 


> عو س‎ m zc 
incerrupt ive ez 


of interruptin the normel act ivity of the 


tne effect of interru 


obstruction of traffic or any act of trespass or 


fair notice to call upon civil volice 


Rİ AT‏ سال کالہ 


- 2 arana y de حم ومع‎ Ys M 7 ^ 1 ca e 
J to pursue other means has been reserved if necessary 


n from unlawful disruption. 


e 


T 
00, aka 
preserve the 


APPENDIX VIII 


egular meeting 


Û vi 
Y 


te 
8 


Adopt 
Mor, 
Mer 


n 
2 


da ee 

Resolutlo 
Want 5 

n srucey 


t 


س عت مه مب مه ca‏ س مت 


ty also 


niversi 


s of the U 


Sion 


ivi 


"j 


ity col 


5 


id commun 


Gii 


der of a 


4 
~ 


7 


every hol 


Shai 
pon 


A Su‏ كاد وا کت 
Scztutions‏ 


ius 
in 


her education 


hig 


£ 
55 


orm 6 


u^ 


his 


3 = 
a CO 


suite 


best 


ogram is not now 


ya 


ering 


new and pione 


o 
44 
[^] 
14 
o 
6 
0 
[4] 
òn 
ك‎ 
e 
Da 
o 
o 
a 
u 
Da 
o 
rd 


aduates of the secondary 


ions and 


ry iocat 


and 


le 
iN 


ie 


7 ن7 


ew 2 


e for those 


e 
5 
ri 
e 
[o] 
o 
£u 


is new program succeeds, 


a ‘cra 


to acnieve 


ates 


— 


s 


نون ہے مو 
gracu‏ 


versity, together with 


at 


ad 


3 


e‏ کک 
ر ONS‏ 


RETRY 


بات س ا سا مد سا 


pz 


4 
el 


State 


from the 


4-43 


e“ 


ob ساس‎ 


ez 


2 


niv 


ue 
© U 


Abi 


5 
orem 5 
gran 3 


aw pro 
i 


a 
e 


^e 


3 
wee 


et 


سا متا 


14 
c 


2 


uT مه ہے‎ - 
slature to 


> م 


cy Wil. 


Carne 


Unive 


3 
&ble, the 


APPENDIX IX 


March 21, 1969 


TOs Presidents and ustees, New Jersey Public Institutions 
a = ^ 


of Higher Eat 


FROM: Board o£ Higher Education 


Action taken last Friday by the Rutgers Board of Governors 
was a response to the conviction we all share that higher 
education has an obligation to all the citizens of the state. 


The higher educ 
the new Rutgers poli 
- It is an perimental program for broadening oppor- 

tunity for students who have been traditionally 
om college through no fault of their own. 


- It is confined to high school graduates who meet 
criteria indicating that they are educationally 
and economically disadvantaged and who live in 
Newark, New Brunswick and Camden, those communities 
where Rutgers has it primary locations and its 
most significant community obligations. 

- It is a supplemental program which will not affect 
either standards for r or the number of 
students adm i d Is undergraduate colleges 
under the tr 1 ions system. 


The Board looks on ogram as an experimental 
program which will prov formation and experience 
to everyone connectec W ation in New Jersey and 
as a supplement to t w included in the budget, 
primarily under the Bou tional Opportunity Fund, to assist 
disadvantaged students i ti -he state at more than 
35 institutions, vate. 
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